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131 10th St, San Francisco CA 94131

www.foolsfury.org 415-626-0453

foolsFURY INTERNSHIP APPLICATION 2011

Applications are considered on a rotating basis per foolsFURY staff discretion. It is advisable to apply well before your date of availability.

Please fill out the application below with as much detail as possible. Give examples of the types of experience you may have in administrative (locations/tasks, types of computer applications you know, etc), technical (sound board operation or lighting load-ins) front of house or stage management, teaching (assistant teaching, summer camp, babysitting, do you like to work with kids? Adults?) social media/marketing (Facebook events, Twitter,  theatrical blogging, press releases, public outreach via phone or email, etc)

Name: 

Address:

Email: 

Phone number: 

How did you hear about the foolsFURY Internship Program?

Availability (days and times) during March, April, May and the first week of June:  (A minimum of at least 6-12 hours per week  required) 

Availability (days and times) during the Fury Factory, June 7-26 (A minimum of 20 hours per week required during the Festival,) and July and August. If you are in school, please indicate your last day in Spring and return day in the Fall.

If selected to be a foolsFURY intern, where do you plan on living? What type of transportation would you be relying on?

Education Internship: Both administrative and practical tasks including but not limited to: assisting with promoting, organizing and running educational workshops before and during the Fury Factory Festival, press releases, phone and e-mail communication, coordination with visiting artists, locating and confirming workshop spaces, helping with workshop logistics, working closely with the Education Director. 

Desired skills: self-starter, experience with communications and organizational work. 

Management Internship: Both administrative and practical tasks including but not limited to: assisting with marketing and PR, including social networking sites, press releases,  flyer distribution, online marketing listing, research and some phone communication, working closely with both the Managing Director and Education Director. (May overlap with social media internship.) 

Desired skills: ability to work independently, experience with communications, social media, and/or public relations. 

Social Media Internship:  Help manage and create content for FoolsFURY Twitter, Facebook, and other online profiles. Use social media to reach out to FURY Factory audience members and to stimulate conversation about the festival in the broader online community, particularly in the theatrical community, both before and during the festival.  Assist with marketing and public relations tasks, both online and across print platforms. (May overlap with management internship) 

Desired skills: established social media presence, fluency across social media platforms, communication skills, writing skills. Experience with photography, video or audio a plus. 

Front of House Internship: Both administrative and practical tasks including but not limited to: setting up and managing event space, handling ticketing and reservations, managing the box office, assisting with setup and cleanup. 

Desired skills:  organizational experience. 

Tech Internship: Help set up and coordinate technical requirements for the FURY Factory productions, including set installation and strike; lighting, sound, and video operation. 

Desired skills: technical experience, ability to stay cool under tight production schedule. 

Type of Internship to which you are applying:

What skills do you bring to this type of internship? 

Why are you interested in interning at the Fury Factory of Ensemble Theater? 

What are your goals in this internship? 

What is your background in the theater? (Attach theatrical resume if applicable) 

Personal Strength(s) in Working Environment: (communication/organizational skills, problem-solving, interpersonal relationships, process vs. product outcome, etc)

Personal Challenge (s) in Working Environment: (communication/organizational skills, problem-solving, interpersonal relationships, process vs. product outcome, etc)

As part of the this year’s summer internship, interns will be producing a new play by FURY Apprentice Casey Hudak. This is an optional benefit for interns to give them a chance to work on a play production and performance within the foolsFURY model of creation.   In what capacity do you see yourself contributing to this process? (possible roles include: actor, director, costumer, tech design, stage manager)

